Professional Program

PROFESSIONAL® "~ = & '/
HR ANALYST WITH TABLEAU

Satisfied Students Online Students Placemen Global Certificatiol Compan



I
|Program INDEX

Module 1: HR Analytics

Module 2: Advanced Excel for HR Analytics

Module 3: Structured Query Language (SQL)

Module 4: Analytics with Tableau

Module 5: Capstone Project

00 | www.cromacampus.com



|Learning Curve

l l
Start Course Excel SQL v
e ¥ +
< Ry <
V Tableau

> > ——

Capstone l
Certificate

Modules of Professional HR Analyst with Tableau

© Module 1: HR Analytics

© Module 2: Advanced Excel for HR Analytics
© Module 3: Structured Query Language (SQL)
© Module 4: Analytics with Tableau

© Module 5: Capstone Project
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|ITransition Process

: Learn updated tools and modules from

1 basic to advance by industry expert

ASSESSMENT

=
|
L - — — -

~ 7 Evaluate your skillset with real-time
, case studies and assignments

' LIVE PROJECTS

~ 1 Work on domain specific industrial projects
; and make your experience relevant

NASSCOM CERTIFICATION |

1i_
Earn Certification from Nasscom and get
globally recognized |

PROFILE GROOMING

P=—=- .

= = = 7, Get Interview Ready with experts.
| Attain Resume Build-Up, 1:1 Mock
I Interview

-
1

' UNLIMITED INTERVIEW CALLS

I Get Guaranteed Job Interview calls
: from FinTech Startups and top MNCs
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Module 1: HR Analytics

© Introduction To HR Analytics

+  Fundamentals of HR

+  Strategic Role of HR

+  People Analytics - Basics

+  Basics of Statistics

+  Framework for Problem Solving - Define Problem, Collect Data, Build the Model,
evaluate and Critique the Model, Present Results and Benefits, Deploy Model

+  Critical Stages of Talent Life Cycle

+ Case Study - HR Decision Making: Issue Identification and Problem Solving

© HR Practices And Benchmarking

+ Understanding Important HR Metrics tracked across the Overall Employee Journey
HR Valuations

+  Benchmarking

+ Dashboarding of KPIs (Tableau, Excel)

+  Performance and Goal Setting

+  Providing Performance Feedback

© Workforce Planning And Talent Sourcing Analytics

+  Key Factors in Selection that Determine Quality of Hire
+  Predicting Performance

+  Measures to Track - Predictive Analysis

+ Acquisition effectiveness

+  Employee Training and Development Analytics

© Talent Acquisition & Development Analytics

+  Key Factors in Selection that Determine Quality of Hire
+ Predicting Performance
Measures to Track - Predictive Analysis
+ Acquisition effectiveness
+  Employee Training and Development Analytics

© Induction And Culture Fit - Value Congruence

+ Understanding Organizational Culture; Types of Cultures
+ Socialization Process; Stages of Onboarding

»  Create an Onboarding Predictive Model

+  Value Congruence

© Talent Engagement Analytics

+ Importance of Employee Engagement

»  Major Drivers of Employee Engagement

+  Employee Engagement Surveys

+ Variations in Employee Engagement across Days
+  Employee Engagement Levels in Teams



@ Collaboration Analytics - Building Effective Teams

What is Collaboration? Importance of Collaboration
Analysing Collaboration

Organizational Network Analysis

Intervening in Organizational Networks

© Talent Analytics - Performance, Potential And Rewards

Jobs, Roles and Competencies
Performance vs Potential - Key Decision Dilemmas
Rewards - Key Considerations

© Talent Retention Analytics

Why do Employees leave Organizations?
Different Talent Retention approaches/strategies
Measures to Track

© Employee Wellness - Health And Safety

What is Employee Wellness? Why care about Employee Wellness?
Employee Wellness Program Best Practices
Using Predictive Analytics to Optimize Employee Wellness

Module 2: Advanced Excel for HR Analytics

© Understanding Concepts Of Excel

MS Excel Advance Concepts

Advance Data Sorting

Restoring Data To The Original Format
Advance Functions, Filters In Excel

Lookup Functions

Pivot Table
© MIS Reporting & Dashboard
Module 3: Structured Query Language (SQL)
© SQL Server Fundamentals
© SQL Server 2019 Database Design
© SQL Tables In MS SQL Server

@ Data Validation And Constraints



View And Row Data Security

Indexes And Query Tuning

Stored Procedures And Benefits
User-Defined Functions And Usage
Triggers, Cursors, Memory Limitations
Cursors And Memory Limitation
Transactions Management

Placement Guide

Module 4: Analytics with Tableau

Data Preparation Using Tableau Prep.

Data Connection With Tableau Desktop.
Basic Visual Analytics.

Calculations In Tableau.

Advanced Visual Analytics.

Level Of Detail (LOD) Expressions In Tableau.
Geographic Visualizations In Tableau.
Advanced Charts In Tableau.

Dashboards And Stories.

Get Industry Ready.

Exploring Tableau Online.

Module 5: Capstone Project



|Course Projects

Domain: Human Resources

Project Name:
Diversity and Inclusion Dashboard

Domain: Human Resources

Project Name:
Workforce Planning Forecast

Forecast workforce requirements by analyzing Develop an interactive dashboard to track

historical trends, business growth, turnover workforce diversity across gender, age, ethnicity,

rates. and future skill needs role levels, and departments while monitoring

This solution empowers HR and business inclusion metrics such as promotion rates, pay

leaders to align staffing with organizational equity, and retention.

goals, reduce talent gaps, optimize resource This solution enables HR leaders to foster

allocation, and ensure the right talent is available transparency, identify gaps, promote inclusivity,

at the right time through predictive and and support data-driven initiatives for building

scenario-based planning. a diverse and equitable workplace culture.

Tool & Technology Used: Tool & Technology Used:
TABLEAU || EXCEL | | EXCEL || TABLEAU
DISCLAIMER

"Course Curriculum, Training Certificates & Projects details are subject to change without
notice, based on industry standards and guidelines. 00 | www.cromacampus.com



le-Learning through LMS

Learning Management System

Our LMS [LearnPitch) is for the administration, documentation, tracking, reporting, automa-
tion, and delivery of educational courses, training programs, or learning and development
programs.

Qur LMS has been designed to identify training and learning gaps, using analytical data and
reporting to keep you up with the class activities.

Key Features Learning Management System

% Live Sessions with Class (j\'ﬂ Track your class wise
recordings gip 2ttendance

A1=5  Getstudy material with [Iﬁ Share your feedback for

'~.:|. — Assignments, D Trainer & Training

l Track your curriculum Get your Training
covered, _— E Certificate from LMS
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ITraining Certification

Farn Your Certificate

Your certificate and skills are vital to the extent of jump-starting your career and giving you

a chance to compete in a global space.

NASSCOM

)
C—UME
Certificate Of Achievement

This is to certify that

has successfully completed training on
Training Program

from DD/MM/YY to DD/MM/YY During this training organization
found him/her, a good performer & an Excellent learner.

f

Certificate ID Date Director’s

+ Celebrating ~
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|Croma Campus is Nasscom Certified

Croma Campus is now

NASSCOM

Certified Member

/' CERTIFIED

MEMBER

nasscom

CERTIFICATE

OF MEMBERSHIP

CromaCampus Training & Development Private
Limited

Mo dwreifen 0

WWW.CTOmMacampus.comi j




|Croma Campus! Reviews
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Your Success is Our Story
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Bharat Ankit Umesh Shams Khan
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|Meet Our Team

Sales Team

Our Sales team is highly passionate, emphatic, positee atbtude, great listening shalls,
abaliny oo delven guick solutions, and they aa muliitackar too Our team abdaye ramalng
up-to-date abtout all the latest techmologics and market trends. With  effective
communication skills, thay always work to deliver tha right information to cUsiomiers
b 11 8 resacha]

Product Team

Our product team is highly functional and collaborathe working together to achiess the
cornimoan culcome of desianing sxcsptional dgital experiences. Each of alr memiens is
& contributor to halp us achieva success in longerun Sitting at thea high-and of
technolegy and innovation, tEam helpe o dediees bighesmsd cUsnormer axXpaniances and

abamys comes out with s big ides a5 & gamie-changng plan

Marketing Team

O Marketing tearmm works &8 gladiatees and Pedpe s 1o achiaes bisiness succaes inoall
possible wans, Thew are included in almost everything either 1t is buildng a brand,
creating biand admreness, promating products of servicss, daelivaring wailklazing
RIS SRS O i||:'|i--|ur||_| engagerment gl puths Torums T|||-I:,l fre e Doge
backibare of the Comipan.

Content Team

Cur content team is responsble b ideation, creation, oplirmitation, ard distnbution of
contant throughiout tha company. The team always starts ks work with a strategy, how
Io creals |‘III_||I--'|IIH|I|:,I coribanty ared how 1o promctes ar share Lhe contenl, O in-Poiss
content team help us bo produce all tvpes of contents either they are educstonal

EOlsT prlsces, FraiEating cantant, SEC conbant, of &y otk o ms oo,

Customer Access Team

This is the tearn that has actuadly baen taken e us from reactha state be a pro-active
ababa. Tha tearm utilizes gh-valised solutions 0o satialy custormars in @l poesibha ways.
s truly said that mo company can succesd if your customers ane not sstsfied. and our
CAIETE M Rt ceas Deaim I8 desdicansdly e bing 1o Meap @l the cistormsans sl e and v

albarays consider aur custamess lsedback on prricrity

HR Team

CIf HE taar is cormimiciad mo peoradds hicb-and selutiers oo smplegass at they rediline
Cur MR team has the righl skills and krcedeckes 1o make sure thal the HR department
can always b kgalty and strategicaly successiul. They ko bow to leap amployess
rrctivated all thes Drre itk thee bt FHR plicies sesd fury aclivilies oo Do oeme L R




|Glimpse Of Our Office

Look Who We are

Qur office's infrastructure comprises all the necessary software
and netwaork resources that are required to deliver IT & Design,
Human Resources, Digital Marketing, and training services.

We are well-equipped with bright designed work bays for
employees and managers having separate cabins with spacious
cafeteria and training classrooms.
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|About Croma Campus

1 Our Mission is to Build Nation through
Education & Beyond Limitation. ]

We Are
Affiliated
With Different
Partners

'9 o i o
crROMa Asia's Leadin
—Rbmm ‘ #1 Edtech Compang

Croma Campus Training & Development Private Limited is an

education platform providing rigorous industry-relevant

VRO, SUALL & NEDUN ENTERPRSES

programs designed and delivered in collaboration with

world-class faculty, industry & Infrastructure. In the past 15 years

we have trained 18000+ candidates and out of which we are able

S\e/ N-s-D-C
National
Skill Development
Corporation

Transforming the kil andscape

“ . . . . tart di
to place 12000+ professionals in various industries successfully. S

We're Here to Help - .
Reach Out to Our Global Offices

5 India I ke I Canada BE= USA
Croma Campus Training & Croma Campus Training & Croma Campus Training &
Development Private Limited Development Private Limited Development Private Limited
G-21, Block-G, Sector 3, Noida, 279-B Baltzan BLVD, Saskatoon, 454 church street Cairo, GA-39828,
Uttar Pradesh-201301 Saskatchewan, Canada-S7wW0s1 United States of America
+91-971152 6942 (© Chaton WhatsApp +1(647) 370-6470  (© Chaton WhatsApp +1(647) 370-6470  (© Chaton WhatsApp
9 View on Google Maps Q View on Google Maps Q View on Google Maps

follow us on:

w &

CromaCampusNoidaOfficial [facebook cromacampus/pinterest cromacampus/instagram

& © O

cromacampusofficial/linkedin cromacampus/twitter CromaCampusOfficial/youtube




