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Program INDEX

Module 1: HR Analytics

Module 2: Advanced Excel for HR Analytics

Module 3: Structured Query Language (SQL)

Module 4: Analytics with Power BI

Module 5: Analytics with Tableau

Module 6: Capstone Project
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Learning Curve

Modules of Masters in HR Analyst

Module 1: HR Analytics

Module 2: Advanced Excel for HR Analytics

Module 3: Structured Query Language (SQL)

Module 4: Analytics with Power BI

Module 5: Analytics with Tableau

Module 6: Capstone Project

Start Course Excel

Master
Certificate

Capstone
Project

SQL

PowerBI Tableau
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Transition Process

Learn updated tools and modules from
basic to advance by industry expert

Evaluate your skillset with real-time
case studies and assignments

ASSESSMENT

LEARNING PHASE

Earn Certification from Nasscom and get
globally recognized

NASSCOM CERTIFICATION

Get Interview Ready with experts.
Attain Resume Build-Up, 1:1 Mock
Interview

PROFILE GROOMING

Get Guaranteed Job Interview calls
from FinTech Startups and top MNCs

UNLIMITED INTERVIEW CALLS

Work on domain specific industrial projects
and make your experience relevant

LIVE PROJECTS



Module 1: HR Analytics

 Introduction To HR Analytics
Fundamentals of HR
Strategic Role of HR
People Analytics - Basics
Basics of Statistics
Framework for Problem Solving - Define Problem, Collect Data, Build the Model,
evaluate and Critique the Model, Present Results and Benefits, Deploy Model
Critical Stages of Talent Life Cycle
Case Study - HR Decision Making: Issue Identification and Problem Solving

 HR Practices And Benchmarking
Understanding Important HR Metrics tracked across the Overall Employee Journey
HR Valuations
Benchmarking
Dashboarding of KPIs (Tableau, Excel)
Performance and Goal Setting
Providing Performance Feedback

 Workforce Planning And Talent Sourcing Analytics
Key Factors in Selection that Determine Quality of Hire
Predicting Performance
Measures to Track - Predictive Analysis
Acquisition effectiveness
Employee Training and Development Analytics

 Talent Acquisition & Development Analytics
Key Factors in Selection that Determine Quality of Hire
Predicting Performance
Measures to Track - Predictive Analysis
Acquisition effectiveness
Employee Training and Development Analytics

 Induction And Culture Fit - Value Congruence
Understanding Organizational Culture; Types of Cultures
Socialization Process; Stages of Onboarding
Create an Onboarding Predictive Model
Value Congruence

 Talent Engagement Analytics
Importance of Employee Engagement
Major Drivers of Employee Engagement
Employee Engagement Surveys
Variations in Employee Engagement across Days
Employee Engagement Levels in Teams



 Collaboration Analytics - Building Effective Teams
What is Collaboration? Importance of Collaboration
Analysing Collaboration
Organizational Network Analysis
Intervening in Organizational Networks

 Talent Analytics - Performance, Potential And Rewards
Jobs, Roles and Competencies
Performance vs Potential - Key Decision Dilemmas
Rewards - Key Considerations

 Talent Retention Analytics
Why do Employees leave Organizations?
Different Talent Retention approaches/strategies
Measures to Track

 Employee Wellness - Health And Safety
What is Employee Wellness? Why care about Employee Wellness?
Employee Wellness Program Best Practices
Using Predictive Analytics to Optimize Employee Wellness

Module 2: Advanced Excel for HR Analytics

 Understanding Concepts Of Excel

 MS Excel Advance Concepts

 Advance Data Sorting

 Restoring Data To The Original Format

 Advance Functions, Filters In Excel

 Lookup Functions

 Pivot Table

 MIS Reporting & Dashboard

Module 3: Structured Query Language (SQL)

 SQL Server Fundamentals

 SQL Server 2019 Database Design

 SQL Tables In MS SQL Server



 Data Validation And Constraints

 View And Row Data Security

 Indexes And Query Tuning

 Stored Procedures And Benefits

 User-Defined Functions And Usage

 Triggers, Cursors, Memory Limitations

 Cursors And Memory Limitation

 Transactions Management

 Placement Guide

Module 4: Analytics with Power BI

 Introduction To Power BI

 Power BI Desktop And Data Transformation

 Data Analysis Expressions (DAX)

 Data Visualization

 Power BI Service

 Connectivity Modes

 Power BI Report Server

 R & Python In Power BI

 Advanced Analytics In Power BI

Module 5: Analytics with Tableau

 Data Preparation Using Tableau Prep.

 Data Connection With Tableau Desktop.

 Basic Visual Analytics.

 Calculations In Tableau.



 Advanced Visual Analytics.

 Level Of Detail (LOD) Expressions In Tableau.

 Geographic Visualizations In Tableau.

 Advanced Charts In Tableau.

 Dashboards And Stories.

 Get Industry Ready.

 Exploring Tableau Online.

Module 6: Capstone Project



Course Projects
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DISCLAIMER
"Course Curriculum, Training Certificates & Projects details are subject to change without 
notice, based on industry standards and guidelines.

Analyze employee attrition patterns to identify 
key factors driving turnover—covering 
demographics, performance, tenure, 
compensation, and engagement.
This solution helps HR teams and management 
reduce workforce loss, improve retention 
strategies, ensure data-driven decision-making, 
and foster a stable, motivated workforce through 
predictive insights and actionable analytics.

Domain: Human Resources

Project Name: 
Employee Attrition Analysis

Analyze and optimize the recruitment cycle by 
measuring the time taken at each stage—job 
posting, candidate sourcing, screening, 
interviewing, and final offer.
This solution enables HR teams to identify 
bottlenecks, reduce delays, improve hiring 
efficiency, and build a streamlined recruitment 
pipeline that supports faster, data-driven 
talent acquisition.

Domain: Human Resources

Project Name: 
Time to Hire Analysis

Project Name: 
Workforce Planning Forecast

Domain: Human Resources

Forecast workforce requirements by analyzing
historical trends, business growth, turnover
rates, and future skill needs.
This solution empowers HR and business 
leaders to align staffing with organizational 
goals, reduce talent gaps, optimize resource 
allocation, and ensure the right talent is available 
at the right time through predictive and 
scenario-based planning.

Tool & Technology Used:

EXCEL POWER BI TABLEAU

Tool & Technology Used:

Tool & Technology Used:

EXCEL SQL TABLEAU

POWER BI TABLEAU EXCEL
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Earn Your Certificate 
Your certificate and skills are vital to the extent of jump-starting your career and giving you 

a chance to compete in a global space.

Training Certification

Certified Member

EXCELLENCE
OF

Celebrating
Certified SAP Partner

Credential Platform Partner
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